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All staff in Sun
Country Health
Region will be
asked in late
October to complete
two very short
surveys, in
preparation for
Accreditation in
May 2011. The
surveys are called
the Worklife Pulse
and the Patient
Safety Culture
Survey. Watch for
them! It’s your
opportunity to
participate directly
in Accreditation.

Public Health Assoc. turns 100
The Canadian Public Health Association
is celebrating 100 years of its
achievements – all of which have resulted
in better health for the Canadian public.
The average lifespan of Canadians has
increased by more than 30 years since the
early 1900s, and 25 of those years are
attributable to advances in public health.
There are various public health
achievements that led to this remarkable
feat.
They are:
• Safer and healthier foods
• Control of infectious diseases
• Healthier environments

• Vaccination
• Recognition of tobacco use as a health

hazard.
• Motor vehicle safety
• Decline in deaths from coronary heart

disease and stroke.
• Healthier mothers and babies
• Acting on the social determinants of
health
• Universal policies
• Safer workplaces
• Family planning
Go to: http://cpha100.ca/ to find out how
these changes have allowed you to be
healthier.
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First year medical
students Ashton
Craven, Saskatoon, and
Andrea Perkins,
Nipawin, left, came to
Sun Country Health
Region earlier this year
to fulfill their
community experience
requirement.

Medical students in SCHR
Sun Country Health Region and the physicians
who work within its boundaries have the
pleasure this spring of hosting five medical
students, two residents and a JURSI student to
fulfill the community experience placement
portion of their educational requirement.
The experience is a most useful and welcome
one for both the students and the physicians
involved.
“This exposes the students to a work
environment they might have been afraid to
think about before coming here,” says Marga
Cugnet, Vice President of Primary and
Integrated Care for Sun Country Health Region.
“Medical students in a city get used to having
specialized equipment and physical backup at
their fingertips.
“This encounter in a rural setting gives them the
opportunity to find out they can work without
all the usual resources at the end of a telephone
line and to learn how rural physicians manage,”
she says.
“We hope it will help give them the confidence
to cut the umbilical cord that ties them to the
tertiary centres.”
There are also some distinct advantages for
students coming specifically to Sun Country
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Health Region for their community placement
work, says Mrs. Cugnet.
“Students are sometimes surprised to learn
how quickly new experiences can be set up
for them in small health care centres.”
“Because we’re smaller, we’re sometimes
more flexible than the larger centres. So we
can make quick arrangements for a student to
observe a surgical procedure or work with a
psychiatrist. Their time here gives them a
broader view of physician reaction in a
smaller hospital and/or practice.”
They also gain more knowledge of the
practice of family medicine here than they
would in a larger city hospital, where their
contact would primarily be with internists and
specialists, she says.
“Here, they are working directly with family
physicians so they’re not left to sink or
swim.”
“That contact with the patient and the
community makes our visiting students
quickly realize they are very important to a
rural community. In the urban centres, they’re
one of dozens. Here, the red carpet is rolled
out.”
“You feel very special, and you are.”

WEBSITE:
WWW.SUNCOUNTRY.SK.CA
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Coming home to appreciation
First year medical student Janessa
Grosenick, left, who worked with Dr.
Werner Oberholzer in her home town of
Radville during May, agrees with Marga
Cugnet, page 2.
“People are so appreciative of the
medical care here,” she says.
“From all around this area, they depend
on this facility and these medical people.
You can tell that people appreciate it.
“Everyone treats me very well,” she says.
“And the staff is amazing. People work
so well together and they are super
organized in a small facility.”
Janessa says the whole experience is
valuable to her future.
Working with Dr. Werner Oberholzer,
who was named Physician of the Year by
the Saskatchewan Medical Association in
2009, is only part of the attraction, she
says.
“I am very fortunate to have him as a
teacher,” she says.
But there are other advantages, as well.

“I get to see more of the family practice than I would
in the city,” she says.
“Here, because of the distances involved, we often do
procedures we wouldn’t get to do in a city hospital.
There are so many different things like that to benefit
from,” she says.

Dr. Emily Gawley,
Medical Resident, left,
confers with her
preceptor, Dr. Mary
McCollam, during a
student placement in
Sun Country Health
Region in May and
June.

WEBSITE:
WWW.SUNCOUNTRY.SK.CA
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Seasonal Influenza Program
& Management of Anaphylaxis Review
Sun Country Health Region’s Public Health Services is conducting
an in-service on the 2010/2011 seasonal influenza program for
SCHR LTC residents and HCWs including:
2010/11 program parameters,
HCW and LTC resident immunizations,
handling and storage of vaccine products, and
reporting requirements.
The review of influenza program parameters will be directly
followed by a review of the management of anaphylaxis.
SCHR nurses who provide seasonal influenza immunization to
SCHR LTC residents and SCHR employees are all invited to
attend this telehealth session.
Please reply to Ruth Gammack at (306) 842-8616 by September 15,
2010 to confirm your attendance and indicate the telehealth site you
will be attending from.

Telehealth
Friday, Sept. 17, 2010
9-noon
SCHR Inventory of Chronic Disease Management Programs/Services & Access Sites
Sun Country Health Region has created an Inventory of Chronic Disease Management Programs/
Services and Access Sites for your convenience. The Inventory is a list of existing programs and services for people with chronic diseases in SCHR. The Inventory is a work in progress. Revisions and additions will be ongoing. Find it under Chronic Disease Inventory under Programs on our website.
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Long Service Recognition
at St. Joseph’s Hospital

Thank you to the staff — Sun Country Health Region hosted a long service recognition
event this spring to thank employees who work from St. Joseph’s Hospital of Estevan.
Among the many award recipients were Colette Pierson, in blue, thanked by St.
Joseph’s Hospital Executive Director Normand Poirier for five years of service. Leanne
Leblanc, far right, is thanked for 15 years of service by Murray Goeres, Regional
Director of Rural Health Facilities for Sun Country Health Region.

Healthline has some new features. Do the health and
fitness quiz. Or, study the decision tools for health issues, or
the symptom checker to help you understand your health
issues. Check them out at http:// www.health.gov.sk.ca/
healthline-online

WEBSITE:
WWW.SUNCOUNTRY.SK.

Remember this . . .
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Maternal Mental Health Strategy:
Building Capacity for Saskatchewan
By Erin Fillion,
Public Health Nurse, SCHR
Member of the Saskatchewan Working Group
on Maternal Mental Health
Maternal Depression is an increasingly urgent
health problem.
According to the World Health Organization,
depression is the number one cause of disability in
women worldwide. Up to 20 per cent of women
may experience depression in pregnancy or
postpartum.
It’s estimated that 29.5 per cent of Saskatchewan
high-risk pregnant women are depressed.
Women depressed in pregnancy are at risk for
further and more severe depressions, such as
postpartum depression.
Untreated it can lead to psychosis, homicide, and
suicide.
Andrea Yates, the Texas mother who drowned her
five children, raised awareness of postpartum
depression and psychosis. While they may not have
made the headlines, sadly, we have many women
who struggle with antenatal and postpartum
depression in Saskatchewan, with some
succumbing to suicide and the tragedy of a mother
who attempted to kill her three young children.
While death is the gravest outcome of untreated
maternal depression, there are other potentially
deleterious effects, particularly during pregnancy.
Women who are depressed are more likely to use
alcohol, drugs, and tobacco and are less likely to
have adequate prenatal care. Their pregnancies are
more likely to end prematurely and have obstetrical
complications and their babies are at increased risk
for lower Apgar scores, lower birth weight, less
frequency and shorter duration of breastfeeding.
Children of mothers who are depressed are more
likely to experience growth, attachment,
psychological, behavioural, and developmental
T H E S U N C O U N T R Y C H A TT E R — August 2 0 1 0

problems than children of mothers not depressed.
Increased awareness and early identification can
promote primary prevention and optimal
treatment. British Columbia has a framework for
prenatal and postpartum depression screening and
care and BestStart in Ontario held a postpartum
depression campaign in 2007-8.
There has been increased awareness in
Saskatchewan through a recent conference
“Unmasking Postpartum Depression” in Regina,
but we need to make a difference for individual
women and their families.
The Maternal Mental Health Strategy: Building
Capacity in Saskatchewan, is a project funded
through by the Royal Bank of Canada (RBC)
Community Development Fund at the University
of Saskatchewan, in partnership with the
Saskatchewan Prevention Institute and the Health
Quality Council, and with support from the
Saskatchewan Public Health and Psychiatric
Associations.
Our goal is to increase the capacity to identify
and support women at risk for mental health
problems in Saskatchewan. The strategy includes
an awareness campaign and engaging women and
stakeholders to make policy recommendations to
the Government of Saskatchewan.
A working group has been formed with
membership from various professions and
geographical representation across the province.
Depression is treatable. However, too many
women suffer in silence, unsure of what they are
experiencing and too frightened to tell anyone.
Increasing our capacity to identify and support
these women will help to improve the health of
families in Saskatchewan.
Erin is currently on maternity leave. Betty
Metzler, Kipling, will work on the project while
Erin is away. Find more information at https://
sites.google.com/site/maternalmentalhealthsk/
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When is an issue
an ethical issue?
Have questions? Then don’t miss

Sun Country Health Region’s
Ethics Education Week
Oct. 4-8
Arrange for speakers to come to your facility
to discuss the Ethics Tool Kit.
All health care staff are welcome.
Call Irene Minard at 842-8720
before September 15 for arrangements.
Check the blog at http://suncountryblog.com
for dates, times and locations.
Sponsored by the
Sun Country Health Region Ethics Committee

WEBSITE:
WWW.SUNCOUNTRY.SK.

IN PARTNERSHIP
ABORIGINAL AWARENESS
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TRAINING

Aboriginal Awareness Training is a four (4) hour session. The goal is to create awareness and
understanding of partnership agreements, the Representative Workforce Strategy and to prepare a
welcoming workplace for Aboriginal peoples through education and training.
Training is mandatory for all staff. Register to attend!

Estevan – St. Joseph’s Hospital
Sept 21 – 0800-1200 – Auditorium 1
Oct 13 – 1230-1630 – Auditorium 2
Nov 17 – 0800-1200 – Auditorium 1
Weyburn – Tatagwa View – Conference Room 1
Sept 20 – 1230–1630
Nov 16 – 1230-1630
Dec 2 – 0800-1200
To register, talk to your Manager or contact Kelly Beattie, Aboriginal Services Coordinator,
by email kbeattie@schr.sk.ca no later than one week in advance of the session.
A minimum of 12 participants is necessary.

T H E S U N C O U N T R Y C H A TT E R — August 2 0 1 0
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Environment news
Question: I think I accidentally
put some papers in the
confidential blue box that don’t
need to be there. What should
I do?

Shirley Wheeler,
Chair,
SCHR Recycling
Committee

Answer: Please make sure
what goes into the confidential
recycle blue bins is actually
confidential. In six weeks,
approximately 6,260 lbs of

waste goes into the confidential
recycling bins. This program is
costly, so I ask that before you
put it into the blue bin, check it. If
it doesn’t belong, take the time to
dispose of it in a non-confidential
recycle bin/box or take the time
to remove a label.
To save steps, keep a box for
non-confidential recycling beside
the confidential recycling bin.

How much is too much?
On September 22, 2010 the
Canadian Centre on Substance
Abuse (CCSA) and the University of
Saskatchewan’s Research Chair in
Substance Abuse will co-host
CCSA’s inaugural Bill Deeks
Lecture, titled, How much is too
much? A Conversation for
change: Young Adults and
Alcohol.
The event will be held at the
University of Saskatchewan, free of
charge to the public, and will be web
cast nationally.
To get the conversation started, we
are asking Saskatchewan residents
to share their opinion about drinking
among young adults in the province.

It will take no more than a few
minutes by clicking on: https://
www.surveymonkey.com/s/
shareyouropinion
To help shape the discussion, all
responses will be combined and
shared with the keynote speaker
André Picard, a public health
reporter with the Globe & Mail,
and other panelists from the
province.
Information on the event will be
posted on www.ccsa.ca by
clicking under ‘Digital Events’
under the ‘News and Events’ tab.
There will be an opportunity after
the event to continue a virtual
conversation.

WEBSITE:
WWW.SUNCOUNTRY.SK.
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Where does health begin? At home!
A healthy lifestyle
starts at home.
If we begin
teaching children
early how to make
healthy decisions
at home they’re
much more likely to
carry that kind of
thinking with them
wherever they go.
Healthy living at
home is crucial
because that is where your child will be
spending most of their time and because that
is where they pick up most of their habits,
both good and bad.
Creating a healthy environment in your
home that promotes physical activity,
learning and a nutritional diet will benefit
every member of your household.
You have to set the right example for your
children by making the healthier choices
even when they aren’t the easiest.
The good news is, often they are the easier
choice and will definitely make you life more
rewarding in the future.

Ways to Stay Healthy at Home
•
•
•

•

•

Have bikes as an alternative to traveling
by car
Have meals at the table together rather
than dispersed and distracted
Encourage your kids to eat slower; this
gives the brain time to catch up with the
stomach when registering fullness
Require activity breaks during
commercial breaks any time your child
watches TV so they at least don’t remain
completely sedentary
Make sure your child gets enough water

each day
Don’t put
televisions or
gaming consoles
in your children’s
rooms
• Monitor the
amount of time
your child spends
on other media,
such as the
Internet
• Plan family
activities at least weekly, such as hikes,
bike rides or swimming
Make household chores physical, like
helping with yard work
Cook your meals rather than eating out
Buy fruit instead of candy or dessert
Buy toys and games that encourage
physical activity rather than sedentary
activity
Take your child grocery shopping so they
can be a part of healthy food decisions
Have your child help in the kitchen and
garden so they learn first-hand how to
prepare healthy foods and get them
engaged in healthy eating
Make a grocery list with your kids before
you go to the store, and stick to that
healthy list
Don’t ever be too busy for breakfast
Switch sugary cereals for healthier
varieties that can be topped with fruit
Do a craft and decorate a recipe box,
then put their favourite recipes in it –
some ideas for healthy recipes : http://
www.fun2bfit.univerahealthcare.com/
recipes/index.html
Submitted by the Sun Country Health
Region Therapies Department
•

•
•
•
•

•
•

•

•
•
•
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Employee Recognition in SCHR
Sun Country Health Region’s Employee Recognition Event for
long term employees who have worked up to 40 years for the
local health authority was held Friday, June 4 at Prairie Place in
Arcola.

Waiting for the
music are, from left
to right, Ray
Colbow, Deanna
Pierce Colbow,
Darlene Bisson and
Lawrence Bisson.

Enjoying themselves
before dinner are,
from left to right,
Jack Janzen, Elaine
Janzen, Maureen
Carles and Paul
Carles.

WEBSITE:
WWW.SUNCOUNTRY.SK.
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Releasing Time to Care
= More time for patients
Sun Country Health
Region has adopted a
new program called
Releasing Time to
Care (RTC) that will
assist nursing staff in
all acute care centres
to spend more time
with patients.
The program will be
established over the
next 18 months on the
medical/surgical ward
at Weyburn General Hospital and will be extended to all centres providing acute care in the
Region.
Releasing Time to Care is about staff creating
sustainable quality improvements, thus releasing
time for more direct patient care. It is a culture
change!
The Releasing Time To Care (RTC) program
was developed in the United Kingdom with dramatic results.
It has been adopted by the Health Quality
Council in Saskatchewan to assist Health Regions in enhancing the patient’s care experience.
Over the summer, staff members learned about
the program and how they can use it to improve
patient care.
The RTC team will make decisions about the

Acute Care Unit together by asking “What can we
do to make improvements?”
They will implement the changes and measure
them to see what difference occurred.
The ultimate goal of the program is to reduce
time spent on wasted activities like searching for
medical equipment, complicated paper work full
of duplication, managing poor communication between staff/patients, etc.
The time gained will be used to spend more time
at the bedside with the patient.
The essence of the program is teamwork: frontline workers gathering and analyzing evidence,
and working together to improve their environment and their activities.
Ward staff are given three to four months to do
groundwork—mainly intense communications to
learn what RTC is about.
Hospitals are systems and a ward cannot change
how it works without changes throughout the system.
Time is needed to create and entrench support
from all including administrators, physicians, executives, everyone on the ward and all the departments that support it, like laundry, maintenance,
housekeeping, dietary and other support services.
It is imperative that staff understand RTC is not
about cutting jobs, offloading work or increasing
workload but about creating sustainable quality
improvement by front-line workers.
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Releasing Time to Care
works like this:
•
•
•
•
•
•
•

RTC is led and implemented by front-line staff, supported by senior management
and the Board
RTC empowers staff to find solutions to reducing waste that is embedded in the
system ~ freeing up time to deliver quality, patient-centred care
Small changes can make a BIG difference
Releasing Time to Care will result in better staff and patient satisfaction
The essence of the program is teamwork ~ staff working together to improve their
environment and their activities
Releasing Time to Care will engage all staff in finding ways to improve patient care
The program is about staff creating sustainable quality improvements releasing
time for more direct patient care

Have you checked
the Telehealth
calendar on
SCHR’s website?

Take in the Regina Cardiac
Rehab Telehealth sessions,
Nov 2010 from 10-11:30 a.m.:
Tues, Nov 9
WED, NOV 10
Tues, Nov 16
Thurs, Nov 18
Tues, Nov 23
Thurs, Nov 25

WEBSITE:
WWW.SUNCOUNTRY.SK.CA
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SCHR offers expertise in Palliative Care
Regional Home Care
and residents of SCHR.
Director Pat Kessler says
The palliative program is
Sun Country Health
available to any resident
Region is very fortunate to
of the Region living with a
have someone of the
life threatening illness
professional caliber of
and no longer actively
Palliative Care
seeking a cure.
Coordinator Corinne
Palliative care services
Sandstrom.
are provided throughout
Corinne is nationally
the Region to those in a
certified in Hospice
facility or in the
Palliative Care Nursing.
community. Residents
She also is a certified
and family caregivers
facilitator for Pallium
living with terminal
Canada and teaches
illnesses like cancer,
health care professionals,
heart, lung and renal
locally, provincially and
disease can contact
nationally and has
Corinne.
developed exam questions Corinne Sandstrom,
“I work as part of SCHR’s
for the national Hospice
palliative
care team with
RN, BA hons, CHPCN(c),
Palliative Care Nursing
physicians, pharmacist,
Palliative Care Coordinator
St. Joseph’s Hospital of Estevan
exam.
social workers, nurses,
Corinne
can
be
located
at:
She is a board member of
palliative care volunteers,
Tel
306-637-3636
the Canadian Hospice
occupational therapist,
Palliative Care Association Fax 306-637-2494
dietitians and others,”
Corinne.Sandstrom@schr.sk.ca
and past president of the
says Corinne.
Saskatchewan Hospice
“Research shows that
Palliative Care Association.
family care givers require physical,
“I believe in the philosophy of palliative care
psychological, social and spiritual support
and that each individual should be provided
while caring for their loved ones who are
with quality care that meets their
dying,” says Corinne.
psychological, physical, social and spiritual
“We want to assist the family to ensure the
needs,” says Corinne.
client has the quality, dignity and the comfort
Corinne provides pain and symptom
they deserve whether they die in hospital or in
management consultation services for the staff their own home.”
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Sun Country Health Region
Administration

808 Souris Valley Road
Box 2003,
Weyburn, SK
S4H 2Z9
Phone: 842-8399
Fax: 842-8738
E-mail: jhelmer@schr.sk.ca
Phone: 842-8353

Healthy People
in Healthy Communities

President/CEO:
Calvin Tant 842-8718
Vice President Primary
and Integrated Health:
Marga Cugnet 842-8729
Regional Director,
Rural Health Facilities:
Murray Goeres 842-8706
Vice President
Community Health:
Janice Giroux 842-8652
Vice President
Human Resources:
Don Ehman 842-8724
Regional Manager
Quality Improvement
and Patient Safety:
Amy Ryan 637-3642

Welcome to new managers
Garry Thompson, Regional
Director, Employee Health
and Support Services,
announces the appointment of
Tracy Martin as the new
Disability
Coordinator. Tracy will be
point contact on all WCB and DIP submissions, as
well as all Return-to-Work programs. Tracy has
an office in Tatagwa View and can be reached at
Tracy.Martin@schr.sk.ca or 842-8203.
Bernadette Wright, Home Care Manager
South, announces that Mandy Buick has been
hired into the half-time Home Services Manager
position. With a Bachelor’s Degree in Social
Work and previous experience in community case
management, which included being a liaison
between various social services and agencies,
Mandy will bring a diverse, valuable perspective
to the Home Care Team. Mandy can be reached at
637-3632 or mandy.buick@schr.sk.ca
Marga Cugnet, Vice-President, Primary &
Integrated Health, announces that Stella Swertz

has accepted the position of
Clinical Coordinator.
Stella’s experiences range
from a general duty nurse in
Long Term Care to
Obstetrics and General
Surgery at the Weyburn
General Hospital and most recently as a Palliative
Care Coordinator within the Region. She is also
very active in several associations such as the
Saskatchewan Palliative Care Association and the
Saskatchewan Nurses Association. Stella’s office
is located at Tatagwa View. She can be reached at
842-8360 or by email at stella.swertz@schr.sk.ca.
Don Ehman, Vice President, Human
Resources, announces that Mark Arthur has
joined the staff as Regional Director,
Recruitment and Retention. He has
management experience in human resources and
recruitment in the retail and gaming sectors. Mark
and his family comes to SCHR from Mission,
B.C. Mark’s office will be based in Tatagwa
View and can be contacted at 842-8202, 8428740 (fax) or email mark.arthur@schr.sk.ca.

