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Poets found in Mainprize Manor

No injuries!
Marnelle Wyatt,
Former Community
Health Services
Manager at Arcola
Health Centre, left the
health centre in good
shape when it comes to
staff injuries. The
centre recently

The Mainprize Manor Activity
Department has established a Poetry
Club. Activities Coordinator Valerie
Finney says original poems are
created by the members from the
hearts and memories of the
participating residents.
The Club’s first poem, written in
November 2014, was submitted to the
Poetry Institute of Canada’s Poetry

Contest.
The Mainprize Manor Club’s poem
has won a spot in the Institute’s
publication, called Tracery of Trees.
The publication will be issued in 2016.
In this picture, from left to right, poets
are Hazel Emde, Margaret Hauglum,
Valerie Finney, and Peggy Tait.
Missing from this original group is
Lorraine Kolke, who has passed away.

celebrated two years
injury-free.
Congratulations to
Marnelle and the
diligent staff from Sun
Country Health
Region!

The poem:

Not Just November
Now that we are older
And the days are getting colder
We have no real desire to go
Outside and face the chilling snow
And feel the sharp and brisk wind
blow.

We have no real desire
So we’ll sit beside the fire.
Our fingers and toes will not freeze,
We’ll stay inside if you please.
Indian Summer days have past
Winter freeze-up is coming fast.
The sun’s long shadows cast
And Christmas time is here at last.
Jesus is the reason
We celebrate this season
As we rejoice with love and joy
Our Saviour, Christ Child Baby Boy!
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Especially important in the winter

The right footwear helps prevent staff injuries
Several staff members slipped and fell on the snow and
ice last year on Sun Country Health Region property. One
is too many, according to the committee working on the
Stop Staff Injuries hoshin in Sun Country Health Region
this year.
“It’s everyone’s responsibility to wear safe footwear at
work and to and from work,” says Janice Wagner, a
member of the hoshin committee.
“It’s also everyone’s responsibility to either tell the local
maintenance people there is an icy spot, or place ice melt
on the spots themselves.”
Each facility in the Region is supposed to have ice melt at
the doors ready to be used by any staff member as
needed.

Safety is always in style!
The Saskatchewan Association for Safe Workplaces in
Health notes that people like to match their footwear to
their outfit. Nice high heels, sandals, leather-soled dress
shoes are all attractive additions to one’s clothing.
The association says: “Wear appropriate footwear when
walking through snow or ice. Two features to keep you
safe are footwear that is secure to the foot and have a
good, gripping sole.
Carry your regular footwear in a tote or bag; keep it in
your office or locker, wear it when the risk of snow or ice
has completely passed.”
“Be safe by being prepared for the changing weather,
especially in early spring and in the late fall. Nice heels,
flat shoes, or leather-soled shoes don’t give you the grip
you need on ice or snow.
As nice as they are, they can put you at risk of injury.
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Saskatchewan’s Occupational Health and Safety
Regulations require that 1. an employer or contractor shall
ensure that a worker uses footwear that is appropriate to
the risks associated with the work’s place of employment
and occupation and 2. That a worker who may be at risk
from a heavy or falling object or who may tread on a sharp
object uses approved protective footwear.
In health care, injury can be caused without the proper
footwear. Staff members can lose a toe or the whole foot
without the proper footwear.
That might happen in the kitchen, in moving equipment,
transporting bodily fluids, when climbing a ladder, wheeling
equipment, using tools and utility knives, moving heavy
objects and using powered mobile equipment.
In all those cases the appropriate footwear is closed toe
and heel, secure to the foot, made from material that
provides upper foot protection and is designed for walking
and or standing, is slip resistant and light.

Check your traction








Invest in good winter footwear
Make sure to wear shoes or boots that fit
comfortably, have strong grips/treads and good
ankle support
Ice grippers can improve walking on snow and ice
but make sure you remove them off the ice and
snow. Otherwise they are a fall hazard.
Wear wide, low heels and never high heels
Take wet footwear off when entering your home or
work so you don’t slip on the floor.
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Fifty two years is enough

Joan Barnstable leaves St. Joseph’s

Joan Barnstable at her desk
By David Willberg
An edited version from Estevan Lifestyles
St. Joseph's Hospital of Estevan has been meeting the health
care needs of the southeast region for 77 years.
Few people would have a better grasp on the hospital’s
significance and history than Joan Barnstable. After all, she's
been at the hospital for nearly 52 of those years, with the bulk
of her tenure coming as the administrator for the hospital's
executive director.
But all good things must come to an end, and Barnstable's
career at the hospital isn't any different. She retired on Dec. 31,
ending a career that saw her work for seven different executive
directors, and become a fountain of information about the
hospital.

Joan came to Estevan in April 1964,
after taking a commercial secretary
course at Balfour Tech in Regina.
Her duties include scheduling and
notifying people about meetings,
typing agendas and minutes of those
sessions, scheduling events, sending
correspondences, providing
assistance for people who come into
the hospital and the main office,
planning the Christmas party and
staff appreciation night, and helping
out the executive director.
Barnstable watched as the hospital
went from being operated by the
sisters of St. Joseph of Peterborough,
Ontario, to its current management
structure; and spent many years
working at the hospital’s old location
on First Street.
The current hospital was built in
1991.
Her first five years were spent at the
hospital’s front desk. In 1969, the
administrator of the day, Sister Mary
Fitzgerald, was in need of an
assistant, and Barnstable was offered
the job.
“When I was going through high
school, this was my vocation that I
wanted to do, and being a receptionist
was what I like,” said Barnstable. “I
like people, so it wasn't hard.”
The next administrator she worked
for was one of the most celebrated in
the hospital's history. Sister Therese
Roddy worked there from 1976 to
1993.
Continued on Page 4.
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Joan Barnstable continued . . .
“She was instrumental in getting the new
hospital built,” said Barnstable.
“She was always looking for new challenges
and new things to do, and she was always
interested in health care, so it was always a
learning experience working for her.”
The sisters pulled out of the hospital's
operations in 1993. The current executive
director, Greg Hoffort, has held the job since
2011.
“It was always a learning experience with
each one, and being as I'm the only one who
has held this position, I've grown into it and
made it my own,” said Barnstable.
The job has always been challenging, thanks
to all of the changes continuously happening
in health care.
When the current hospital opened in 1991, it
was like a new job, thanks to the new
building.
“Working with medical staff and nurses and
all of the staff here, I guess I've just grown up
… with the job and having new friends and
good co-workers,” said Barnstable.
“It's been a pleasure to work in this position.”
“Joan is everything to everyone around here,”

said Hoffort.
“She's our coordinator and our planner, our
caregiver and she makes sure we're all where
we're supposed to be, when we're supposed to
be there.”
Barnstable looks forward to spending more
time with friends, gardening, tackling yard
work and watching stock car races.
Her commitments with home and her job have
kept her busy over the years, and she's looking
forward to some new activities.
She has also committed to joining the St.
Joseph's Health Care Auxiliary – an
organization she is very familiar with thanks to
her many years at the hospital.
“Moving into helping with them is just going
to be a pleasure,” said Barnstable.
“It keeps me in contact with people and doing
things.”
Kristin Dupuis has been hired as Barnstable's
replacement. Dupuis worked as the
administrative assistant with the St. Joseph's
Hospital Foundation, and Barnstable is
confident Dupuis will do a good job working
as just the second administrative assistant at
the hospital in its history.

Thanks to the Redvers Health Centre!
On Dec 26, 2015, I was admitted to the Redvers
hospital.
I want to thank the following people: Manju
Mathew, Lynette Porter, Janice Dumaine and Dr.
Gupta.
All showed outstanding professionalism, compassion and expertise in their roles in treating
me.
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I received excellent treatment and care and would
like to publicly thank them.
Keep up the great work and dedication to your
prospective professions.
Caring professionals like these are a valuable asset
to the Sun Country Health Region.
Ken Cross
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Update from 3S Health on Smart Pumps
Saskatchewan has broken new ground and is
leading the way across Canada with a
provincial approach to the implementation of
Smart IV Pumps.
Smart pump technology can reduce errors
associated with miscalculating drug doses by:
 providing a check of manual calculations;
 ensuring that the dosing formula selected is
appropriate to the medication and the
patient;
 providing alerts and stopping the infusion
pump which allows clinicians to recognize
programming errors and miscalculated
doses that could have otherwise resulted in
patient harm; a n d
 capturing and reporting data when
practitioners program the pumps so that
analysis can guide quality improvement
efforts.
The new Hospira Plum 360 IV pumps are used
to deliver fluids, medications and parental
nutrition to patients. They differ from typical
infusion pumps in that they are preprogrammed with a provincial drug library.
Pharmacists, physicians, and nurses from
across the province worked together to create
and validate the drug library that will populate
the drug error reduction software.
“This will provide a level of consistency within
the province never seen before,” says Mark
Anderson, VP of Business Development with
3sHealth.

“The most important achievement will be
the improvement to patient safety. We also
have an innovative financing model to
replace current IV pumps with the new
Smart Pump technology that will not require
the system to make a cash investment at a
time when there are so many budget
pressures across the health system. We
expect to save the health system
approximately $2.3 million annually over the
seven-year contract with the vendor.”
“By building a single standardized provincial
drug library for use in the new smart pump
technology we are advancing the safe
delivery of IV medications by all healthcare
staff, for all patients regardless of where
care is provided.
This could never have happened without
the support and hard work of our regional
health authority and Cancer Agency
partners”, says Anderson.
Regina Qu’Appelle Health Region (RQHR)
and the Allan Blair Cancer Centre will be
the first sites to begin using the new smart
pump with implementation scheduled to
begin in early 2016. All regions will
transition to the new smart pumps by the
end of 2016. Training plans to ensure
nurse, pharmacist, clinical engineering and
IT staff can safely use the new smart
pumps are being developed and will be
scheduled with each facility rollout.
Sun Country Health Region will go live with
the Smart Pumps on June 8, 2016.
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LPNs honoured for work with patients

From left to right are Nola Nicholson, who won the LPN Achievement Award; Janice Wagner, who
won the LPN of Distinction Award; and Tammy Gervaism LPN Chapter President, who won the
LPN Chapter Award. Echo Zadorozniak nominated Janice for the award.

The story behind the Weyburn LPN Chapter
By Echo Zadorozniak
The Weyburn LPN Chapter was started in
September 1989. We applied to restart our
chapter, to our professional organization named
SACNA, Saskatchewan Association Certified
Nursing Assistants. There were 14 members at
that time.
The professional name has since been changed to
Licensed Practical Nurse and the nurses belong to
SALPN, the Saskatchewan Association of
Licensed Practical Nurses.
SALPN regulates Licensed Practical Nurses.
LPNs are governed by this association and
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responsible for our skills and the provision of
professional, competent, and ethical care.
Our Chapter meets at least 4 times per year to
support our fellow LPN's, discuss work issues that
arise, and promote our profession in a positive
manner. We have held fundraisers, charity
sponsored education, education seminars, and held
meetings between ourselves, management and our
union, to understand each other better.
Members were honoured to accept the Chapter of
the Year award at the SALPN annual meeting on
April 21-22, 2015. We are proud of our profession,
and will continue to strive for better teamwork and
promoting ourselves as Caring Nurses.
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Primary Health nurses connect with communities
In the fall of 2015,
Nurse practitioners
Primary Health Care
are registered
saw two Nurse
nurses with
Practitioners
advanced
connecting in the
knowledge, skills
community.
and education that
Sarah Nicol, Nurse
enables them to
diagnose, treat, and
Practitioner, received
prescribe for
funding for a new scale
common health
and printer from the
problems and
Ogema Ladies Night
provide leadership
Out. The Ogema Ladies
in health
Night Out committee
promotion and
distributed its profit
health
management. Since From left to right are Tanya Leonard, Sarah Nicol,
from a fun fantastic night
2004, nurse
and Randi McKerricher.
out to various community
practitioners have
groups. Sarah provides
worked closely in
service to the Radville,
Sun Country
Bengough and Coronach
Health Region with
clinics. Sun Country Health
other health
professionals to
Region thanks the Ogema
address complex
Ladies Night Out committee,
health needs and
the sponsors of the event and
manage acute and
the supporters.
chronic illnesses
Nurse Practitioner Colleen
within a holistic
Luterbach was at McKenna
model of care.
Hall in Weyburn on October
In January,
Saskatchewan
27 during one of Sun Country
announced
Health Region’s influenza
legislation changes
clinics to receive feedback
that allow Nurse
from the community and
Practitioners to
identify health concerns. It
prescribe
was an a opportunity to
controlled drugs
advance the programs and
and substances to
patients in
From the left: Colleen Luterbach, NP, and services to residents of the Sun
Saskatchewan.
Arlene Geisler
Country Health Region.
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Thanking staff members for good work
Sun Country Health Region
hold two events each year to
thank its staff for their work.
The first is the June
Employee Recognition
evening event for long term
employees. The second is
the Christmas teas for those
who have worked a shorter
time period. This year Pat
Kaytor, Payroll Officer, on
the right, was one of those
who received recognition
from CEO Marga Cugnet.

Pilot project studies senior’s falls
Several Home
Care and
Therapies
staff members
of Sun
Country
Health
Region
(SCHR) will
collaborate with the University of Regina on a pilot
project to reduce the number of falls among
seniors.
Falls can be devastating and lead to a loss of
independence or worse. Research shows that
performing simple, in-home exercises can reduce
falls as well as aid in recovery after a fall.
The pilot project will separate clients from Sun
Country Health Region into two groups, those with
the exercise and those without. The exercise group
will learn a simple, home-based exercise program
and record the days they exercise.
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The project will create data that will help understand
and serve the most vulnerable rural clients.
The home support exercise program was developed
by the Canadian Centre for Activity and Aging.
Dr. Shanthi Johnson, Saskatchewan Population
Health Evaluation Research Unit, U of R, will work
with Lori Tulloch, Regional Director of Population
Health and Janice Giroux, Vice President,
Community Health, both with Sun Country Health
Region. The project has support from the U of R
and the SCHR Ethics Committee.
Collaborative projects and research such as this
project focusing on falls prevention is beneficial to
our population and all Canadians.
Janice Giroux says “Population aging is a critical
issue facing Canadians. This project aims to
increase awareness of healthy aging in place and to
enhance the healthy aging experience of seniors in
rural communities.”
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New website targets abbreviations in health care
The Health Quality Council of Alberta
has launched a new website to help
reduce the use of abbreviations in
health care.
The website is at
Abbreviations.hqca.ca
Abbreviation use is a risk to patient
safety. Abbreviations and acronyms
can mean different things to different
people or can be misread, potentially
resulting in patient harm.

The new website identifies why
abbreviations are a problem and
provides resources to make changes
at the team and organization level.
It provides a practical step-by-step
guide for implementing an
abbreviation initiative and includes
case studies and downloadable
resources that will help reduce
abbreviation use in many different
health care settings.

All staff
members are
to have
received initial
hand hygiene
training by
Monday, Feb.
29.

Dementia research continues in SCHR
For the past 18 months, the Kipling Primary Care team has
been part of a pilot project for improving rural dementia care.
Researchers from the University of Saskatchewan’s Rural
Action Dementia Action Research team (RaDAR) have been
gathering baseline data for current dementia care in Sun
Country Health Region. The next step in the research is
implementation of tools that will improve delivery of care to
those living with dementia.
On Dec. 7, 2015, Dr. Dallas Seitz met with the Kipling
Primary Health Care Team to provide an in-person education
session on how to use the PC-DATA tool. The Kipling team is
now going to use the algorithms and visit flow sheets from the
PC-DATA tool. The team will meet in February to evaluate
the PC-DATA tools and make necessary adjustments. Dr.
Seitz, MD FRCPC, is Assistant Professor & Clinician
Scientist, Division of Geriatric Psychiatry, Queen’s
University.

RaDAR and Dr. Seitz also provided a Telehealth
information session the same day to SCHR staff members.
The information session introduced the PC-DATA tool and
provided a brief overview of the care algorithms and visit
flow sheets. More information is available on the website at
www.pc-data.ca
The goal of PC-DATA is to improve the quality of primary
care for older adults with dementia. PC-DATA is a suite of
guideline- based knowledge tools and resources to facilitate
dementia assessment and treatment, that includes:
The goal of PC-DATA is to improve the quality of primary
care for older adults with dementia. PC-DATA is a suite of
guideline-based knowledge tools and resources to facilitate
dementia assessement and treatment that includes education
sessions; decision support tools (algorithms, visit flow
sheets); website resources and specialty support for
complex cases.
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Sun Country Health Region welcomes new
Vice President of Human Resources
Sun Country Health
Region welcomes
Dean Biesenthal as
its new Vice
President, Human
Resources. Dean has
been employed
directly in the
Human Resources
field for the past 15
years, with a strong
background in public
service.
For the last 11 years,
he worked in the
education
sector. Before
arriving in Sun
Country Health
Region, he was
Superintendent of Human Resources for the North East
School Division.
Dean is a graduate of the Business Administration
program at the University of Regina with a double

In 2013, Dean completed a Masters in Educational
Administration (M. Ed) specializing in Human
Resources from the University of Saskatchewan.
Dean has lived around the South East part of the
province for most of his life.
Although born and raised in Regina, his roots go back
to Windthorst, Beinfait, and a family cottage at White
Bear Lake.
He also lived in Weyburn for five years while working
with the South East Cornerstone School
Division. Although he relocated further north for a few
years, he couldn’t stay away from the south for long.
Dean says he is still learning, creating, reflecting and
refining his practice each day. But, his belief is that “if
you want people to make a personal investment in the
big picture, it must start with meaningful
conversations.”
Honest discussions about a shared vision everyone can
understand, refine and find their personal connection to,
is the way to go, he says.
“This is when people discover new-found courage and
feel motivated to act.”
Dean looks forward to connecting with staff sometime
soon.

Lorraine
Ollenberger and
Barney Kahinka
work on
decorations for the
Walking
Destination
Challenge at
Mainprize Manor in
Midale.
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SCHR Administration

Send your pictures and copy to:
Joanne Helmer
Communications Coordinator
808 Souris Valley Road
Box 2003,
Weyburn, SK S4H 2Z9
Phone: 306-842-8353
jhelmer@schr.sk.ca

Healthy People
Healthy Communities

CEO Marga Cugnet
306-842-8737
Vice President Health Facilities,
Murray Goeres 306-842-8706
Vice President Community Health,
Janice Giroux 306-842-8652
Vice President, Corporate and Finance,
John Knoch 306-842-8714
Vice President Medical,
Dr. Dimitri Louvish 306-842-8651
Vice President Human Resources,
Dean Biesenthal 306-842-8724
Executive Director,
Kaizen Promotion Office,
Chris McKee 306-842-8207
Patient/Client/Resident Concerns
Janine Schenher 306-842-8675
or toll-free 1-800-696-1622

The Poor Husband
Sally walked in to the Dentist office to make an appointment. “How much do you charge
to pull out a tooth?” She asked.” “It’s $130”, was the prompt reply. “$130!” gasped Sally,
that’s ridiculous! There must be a way for you to go cheaper.” “Well,” said the Dentist
thoughtfully, I suppose if we don’t numb it, we could knock off $30.” “Only $30?,”
countered Sally, “that’s still $100, you’ve got to make it cheaper.”
“Well,” said the Dentist after a long pause, “I suppose if we take it out with a wrench we
could knock it down to $50.” “Perfect”, said Sally happily. “I would like to make an
appointment for next Tuesday, for my husband Jack.”
Thanks to the Medical Jokes website at http://www.greatcleanjokes.com/jokes/doctor-humor/medicaljokes/
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