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Bengough program builds
strength and fitness among staff
“People working in health care
are busy looking after their patients and residents, not after
themselves,” says Leila
McClarty, nurse manager of the
Bengough Health Centre.
“Health care employees lead
busy lives. They may need special incentives to remind themselves how to stay healthy,” she
says.
That’s the philosophy behind an
exciting new staff program called
Active 8, developed for Sun
Country Health Region (SCHR)
at the Bengough Health Centre
this year.
Active 8 is an easy play on the
word “activate,” says Leila
McClarty, Registered Nurse, as
well as manager of both the Bengough and Pangman Health
Centres.
She developed the program
along with Corrie Schultz, Fitness
Coordinator of Sun Country
Health Region, with the enthusiastic support of Marga Cugnet,
Vice President of Primary and
Integrated Care for the Region.
Bengough is one of 28 facilities
operated by SCHR.
“The Region sees this program
as an enlightened way of promoting better health among our
staff,” says Marga.
Leila’s colleagues laugh about
the play on words in the program’s name.
But not about the idea.
Please turn to Page 5.

Lunch and Learn at the Bengough Health Centre: Members of the health centre staff listen as
Corrie Schultz, SCHR Fitness Coordinator, left, and Bengough Health Centre Manager Leila
McClarty explain the Active 8 Fitness Program developed this summer. From left to right are: Kay
Kleven, Donna Cull, Tracy McCabe and Tara Gauley.
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Thoughts:
From the desk of Calvin Tant,
President/CEO,
Sun Country Health Region
In September, the Canadian Institute for Health Information said rural
Canadians are more likely to be overweight than urban Canadians.
In Sun Country Health Region (SCHR), some of the extra weight carried by individuals is the result of inactivity or at least insufficient activity to use up the number of calories consumed every day. SCHR’s
2006 Annual Report notes that almost 53 per cent of residents within
our boundaries identify themselves as being inactive.
There are all sorts of reasons for that inactivity.
As a newcomer to SCHR, I’m discovering some of these reasons myself.
In spite of a lifetime of regular physical activity, I’m finding it difficult
to squeeze a fun exercise into my busy work and family life. I can sign
up for a weekly swim program, for instance, but it does me little good if
my schedule takes me out of town for the first three sessions, or if the
exercise program always loses out to family activities because it’s
scheduled at the wrong time of the day, or too late in the evening.
As I attempt to age gracefully, I am finding there are fewer opportunities for fun physical activity. It can be tough to find a fitness niche.
That’s one reason Sun Country Health Region is so very proud of the
“Active 8” program featured in this newsletter on Pages 1, 3 and 5. As
it is adopted in the facilities, Active 8 will bring the benefits of regular
fitness to our employees at their workplace.
Active 8 was designed by two Regional managers who put their heads
together specifically to create a low-cost, portable fitness regimen
worth emulating at home and in other workplaces.
This summer, Bengough Health Centre Manager Leila McClarty and
Regional Fitness Coordinator Corrie Schultz designed the program and
tested it among the enthusiastic staff at the Bengough centre, all with
the strong support of SCHR’s Vice-President of Primary and Integrated
Care, Marga Cugnet.
The program has generated a lot of excitement already.
Bengough’s resident physician, Dr. Chi Mun Wong, joined the Bengough staff and lost 10 pounds. Local pharmacy employees attended the
classes. Saskatchewan’s Department of Occupational Health and Safety
has already noted the many benefits of Active 8.
I am confident this program will become popular throughout Sun Country Health Region.

Sun Country
Health Region
web site:
www.suncountry.sk.ca

SaskHealth Official tours Sun Country Health Region: The
new assistant deputy Minister of Saskatchewan Health, Dr.
Louise Greenberg, shakes hands with the Region’s new Vice
President of Corporate Services, Ken Adams, during a tour of
several Sun Country Health Region facilities during September.
SCHR Board Member Dave Kerr stands in the background.

Palliative care coordinators recognized
Sun Country Health Region (SCHR) received a thank you letter from the
Canadian Pallium Project this year, recognizing the commitment of two
staff members.
Stella Swertz and Corinne Sandstrom, Palliative Care Coordinators for SCHR
and St. Joseph’s Hospital of Estevan, respectively, have volunteered their
personal time to study advanced courses in palliative care and to teaching others in western Canada over the past two years.
It is through the educational leadership of people like Stella and Corinne professionals demonstrating passion, commitment and advanced knowledge
and skill in Hospice Palliative care - that almost 1,000 other professionals
have received training to improve the quality of services provided to patients
at the end of their life, noted Jose Pereira, Pallium Project Leader, Edmonton.
Palliative care provides total care of the dying person and his/her family.
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Drug abuse costs $1,200
per person in province

Abuse of tobacco, alcohol and illegal drugs costs an estimated $1.36
million in Saskatchewan every year.
That’s $1,267 per person.
Abuse of alcohol, the most popular recreational
drug of choice, accounts for more than a third of
that cost.
Among people over 15 years of age:
- Saskatchewan has the highest rate of alcohol
dependence among provinces (four per cent.
- Saskatchewan has the highest rate of alcohol
abuse among provinces (8.5 per cent.
- Saskatchewan has the highest rate of hazardous drinking among provinces (13.8 per cent).
To help make people more aware of the harm
caused by substance abuse and gambling, people across the province
are participating in Saskatchewan Addictions Awareness Week
(SAAW) from November 19 to 25.
Formerly called Drug Awareness Week, Addictions Awareness Week
offers a chance for communities to promote prevention of substance
abuse, and to take greater ownership in addressing the issue.
Activities during the week are organized around the theme “Reality
Check” – an effort to make youth and adults aware of the facts surrounding addictions to alcohol, drugs, tobacco and gambling.
Laurie Schmidt, Addictions Counsellor for Sun Country Health Region,
says there are still many misconceptions surrounding these issues.
“We all know that substance abuse can have a devastating effect on a
person’s health and safety,” says Laurie.
But, in addition to that, research shows that almost 40 per cent of people are affected by someone else’s substance abuse,” she says.
That’s why it’s so important to raise community awareness and involvement through
events like Addictions Awareness Week,
says Laurie.
“The goal is to encourage people – especially youth - to choose healthier lifestyles,
and let them know where to get help if they
need it.”
In Saskatchewan, nearly 10,000 people use provincial drug and alcohol centres every year. Many others don’t seek the help they need, or
don’t recognize that they have a problem.
Saskatchewan Addictions Awareness Week is held in conjunction with
National Addictions Awareness Week (NAAW), which involves an estimated 600,000 participants across Canada each year.

Who gets
a
free flu shot?
Saskatchewan residents at higher risk of developing serious
complications from influenza are eligible for free flu vaccine
this fall.
People who qualify are:
- Residents who are 65 years of age and older;
- Residents of nursing homes;
- People of any age with chronic health conditions such as cancer, heart or lung disease;
- Healthy children between six and 23 months.

Influenza vaccine can benefit you!
For more information, please call
Sun Country Health Region Public Health at 842-8618.

Did you know?
Did you know: About 63.5 per cent of surgical cases in Sun
Country Health Region are day procedures? The provincial average is 54.4 per cent.
Did you know: 67 per cent of the priority two surgical cases in
Sun Country Health Region are completed within three weeks.
Provincially, the average is 56.3 per cent. That means you can
receive some surgeries in SCHR faster than in larger cities.
Did you know: 100 per cent of both priority level 1V cases and
V1 surgical cases are completed within the provincial target time
frames? The provincial average is 65.1 per cent and 84.2 per
cent respectively.
Did you know: at birth, the disability-free life expectancy is 67.3
years in Sun Country Health Region for men, compared to a provincial average of 66.6 years for men. For women, the figure is
71.6 years for women, compared to a provincial average of 70
per cent.?
Did you know: men in SCHR enjoy a slightly higher life expectancy, at 76.8 years, compared to 76.2 years province-wide.
Did you know: the life expectancy at birth for females is 81.2
years for females in SCHR, compared to 81.8 province-wide.
Did you know: 54.8 per cent of people over 12 years of age say
their health is very good or excellent in Sun Country Health Region. The provincial average is 59.5 per cent.
Did you know: About 32 per cent of the population aged 18-64
years is overweight in SCHR, compared to a provincial average
of 35.8 per cent.
Did you know: About 45 per cent of people 12 years and over
say they are active or moderately active in SCHR, compared to
49.8 per cent province-wide.
Did you know: About 52 per cent of the population 12 years and
over say they are inactive in Sun Country Health Region, compared to 47.8 per cent province-wide.
Did you know: general practitioners in SCHR experienced
15,607 visits from patients in 2004-05 for a mental health reason,
compared to 5,805 visits to a psychiatrist in the Region.
Did you know: About 10 per cent of males per 1000 population
in SCHR between the ages of 0-19 years are hospitalized for injuries, compared to 11.1 per cent province-wide.
Did you know: About 9 per cent of women in SCHR per 1000
population between the ages of 0-19 years are hospitalized for
injuries, compared with a provincial average of 7.1 per 1000.
Did you know: about 23 men in each 1000 population over 65
years in SCHR are hospitalized due to falls, compared to 14.9
per cent in the rest of the province.
Did you know: 39 per cent of women over the age of 65 years
per 1000 population is hospitalized in SCHR for falls, compared
to a provincial rate of 25.4 women.
Did you know: the number of lost-time Worker Compensation
Board claims per 100 full time employees was 5.99 in Sun Country Health Region, compared to a province-wide average of 8.07.

Fitness does not need to be expensive
Fitness tips:
If a tight budget is holding
you back from an exercise
session, consider something as simple as a fitness
exercise band. It is relatively
inexpensive, as are hand
weights.
An exercise ball can also
give you limitless options
and not break the bank. You
can even find ways to pump
it up with just your body
weight and a bit of creativity.
Fitness does not need to be
expensive. Any money you
invest on a regular fitness
routine will come back to
you many times over in
health and fitness benefits,
happiness, fewer sick days
at work, more energy, and
better quality of life .
Drink a quart of cold water
three times a day.

Trying it out: Participants at the Bengough Health Centre’s Active 8 Lunch and Learn try
out the exercises. Visible from the left are Donna Unterreiner, Paulette Holt, Sherry Rosvold
and Lorretta Benning.

Water helps to maintain
proper muscle tone which
helps muscle contraction.
It helps rid the body of
waste, helps relieve constipation, reduces hunger
pangs, sheds fat, and helps
with endocrine gland function.
When you exercise, you
breathe heavier and faster,
your heart beats faster, your
muscles hurt and you sweat.
These are all normal responses to exercise whether
you work out regularly or
once a week.
Warning signs of dehydration: irritability, decline in
performance, lack of energy,
lack of focus, dry lips and
tongue, unquenchable
thirst, sunken eyes, dark
urine, infrequent urine.
Exercise balls can be used
to promote flexibility, balance, strength and coordination. Your abdominal exercises are easier on your
back and worth more calo-

The information board: Bengough Health
Centre Manager Leila McClarty points to
the handouts posted each week to show
the latest exercise for staff to try.
Individual instruction: Sun Country Health
Region Activity Coordinator Corrie Schultz
shows Bengough Health Centre staff member Elaine Tendler how to use every-day
work movements to strengthen and stretch
her muscles.

Fitness program inspires participants
Continued from page 1
All three women know how hard it
is to adopt a new habit. They are
busy people.
But their motivation is strong. Like
the population as a whole, the Region’s staff is aging.
“We want healthier staff, for their
own sake as well as for the Region,” says Leila.
“As a Region, we want less turnover, fewer WCB and disability
claims. As people, we want more
teamwork and happier people,” she
says.
“I’m happy the Region will save
money but I’m happier that the staff
will be healthier for a longer time
with this program,” she says.
A survey of staff before the program began indicated that almost
everyone found the same parts of
their body were tired at the end of
the day.
“Our program is about functional
fitness, about bending down,
squatting and being able to get
back up,” says Leila. “The program
is a plan to help the staff stay
healthy for their retirement.”
“The thing is, many health care facilities are in relatively isolated areas,” she notes.
“There are no big gyms out here to
work out in, even if staff had the
time. Neither do we have large
budgets to set aside for special fitness or stress relief programs,”
says Leila.
“So, if a staff member takes two
minutes here and there during her
working hours to stretch properly
and stay flexible; if she makes better food choices, both the Region
and its clients gains,” she says.
A lot of the exercises can be done
while listening to report in the
morning or folding the laundry, or
while charting later in the day, she
says.
“If we can help motivate a staff

ing them you don’t need that.”
In total, the Bengough Health Centre spent about $275 on equipment
for the entire program, roughly the
same as the cost of replacing one
staff member for one day’s illness.
It’s so much better to prevent the
injuries and illness than to pay for it
afterward, says Leila.
Participants in the program agree.
“There’s a lot of mindless injury be“When exercising, you should stretch what cause we’re not mindful of our bodsays Loretta Benning, x-ray
is tight and strengthen what is weak. Stretch ies,
technologist and lab technician at
Bengough, who also sits on the
a muscle enough to feel it but not until it
Occupational Health and
hurts.” – Corrie Schultz, Fitness Coordinator centre’s
Safety Committee.
for Sun Country Health Region.
“We need to learn how to stretch
our bodies properly. These exercises are useful,” she says.
“We are so busy caring for our patients, we forget to look after ourasked questions of the staff.
Most of the skills were introduced
selves. Things like this help remind
“Can you feel this in your shoulder? us how to stay healthy even with a
during lunch and learn sessions
Where do you feel that one?” she
held at the Bengough Centre this
busy life.”
asks.
summer.
Receptionist Dorothy Warken says
The comfortable atmosphere en“The cooks helped us out,” says
she feels looser, and more relaxed
couraged staff to try the moveLeila. “They cooked lunch early
after practicing the stretches. “I’m
ments, and to ask their own ques- going to try to fit these into my
once a week, and all the staff
tions about how it should feel.
pitched in so we could use the
schedule,” she says.
“Sometimes we learn better by do- The program has filled a hunger for
regular lunch corner.”
“Our goal was to try to improve the ing the movement rather than just more information among the public
reading about the exercise,” she
health and fitness of our employin Bengough as well.
says.
ees in a manner that was affordLocal pharmacy staff and some
able and maintainable by both the One common problem she’s found members of the RCMP participated
is that everyone wants to stretch
employee and the employer and
in the sessions.
was not dependent on services that their upper shoulders to strengthen Bengough’s physician at the Health
can only be obtained in larger cen- their back.
Centre joined in and lost 10
“You should stretch what is tight
tres,” she says.
pounds.
and strengthen what is weak,” she Dr. Chi Mun Wong says the proSo far, the goal has been met.
Most staff members agreed to par- tells them. “Stretch a muscle
gram shows the Region is really
enough to feel it but not until it
ticipate in Corrie’s initial assesspaying attention to its staff.
hurts.”
ment in July.
“This is a most impressive health
Exercise equipment for the pro“It wasn’t hard to get them to buy
centre,” he says. “It’s a good team.”
gram is basic, affordable and port- Marga says “you can’t get better
in,” says Corrie.
able items like exercise balls, tub- feedback than that.” She’s waiting
That was the first good sign, because it showed that if they’re will- ing and an exercise band.
to see the followup results from the
“We didn’t introduce expensive
ing to get a health-related fitness
Bengough program and plans to
assessment, it can show a need for equipment that staff doesn’t have
use it as a model for staff in other
at home,” says Leila. “We’re show- facilities.
improvement.”
member to stay healthy and painfree, the facilities and clients gain
as much as she does.”
Active 8 is made up of eight components: physical fitness assessments, goal setting, core, strength,
flexibility, muscle release, meditation and maintenance.

Staff members brought their own
lunch to the twice-weekly, interactive sessions and began to be
more aware of what they were eating. Leila stopped drinking coke to
show her commitment.
“That was a sacrifice,” she laughs.
During the demonstrations, Corrie

Wrist extensors

Scratch stretch

Reach either over or under the arm to be
stretched and grasp the fingers and hand
to be stretched. Holding the arm to be
stretched straight, flex the wrist and put a
slight medial rotation on the arm to increase the stretch to the wrist extensors.
Once a comfortable stretch is achieved,
inhale and attempt to extend the wrist
against the stabilizing hand for five seconds. Immediately upon relaxing, exhale
and use the working hand to increase the
medial rotation of the arm and flexion of
the wrist, increasing the stretch on the
wrist extensors. This stretch should be repeated three to five times on each arm.

Stand with good posture, holding a towel behind your back.
Use the bottom hand to pull
downward until you feel a comfortable stretch. Hold that position with your lower arm. Inhale
as you try to pull upward with
your top arm against the fixed
resistance of the lower arm.
Hold that contraction for 5 seconds. Exhale and pull down with
the lower arm to further stretch
the upper arm.

Aboriginal awareness training
provides history and context
Imagine the little town of Arcola no
children.
What if someone came in one day
and took them all away? What
would the parents and grandparents do without them?
That’s what happened in aboriginal
communities in Canada after 1920
because of a national policy of assimilation that required mandatory
attendance by aboriginal children at
distant residential schools.
For most of the rest of the century,
parents who resisted were thrown
in jail and/or off their reserved land,
in spite of the fact it often meant
they never saw their children again.
About 40 per cent of children who
attended the residential schools
died there.
That mental picture of child-less
communities, and some of the consequences for both adults and children, was drawn for about 20 employees of Sun Country Health Region recently at an aboriginal
awareness training session.
It was one of many pictures drawn
to explain the straitjackets thrown
over the activities of aboriginal peoples in the past 100 years that were
intended to eliminate their Indianness.
The aboriginal awareness training
sessions are part of a plan by the
Saskatchewan government, health
regions, and all health care unions
in the province to prepare the work
force for more aboriginal health
care workers.
The Representative Workforce
Strategy, as it is called, will try to
ensure that aboriginal peoples who
are trained in health care services
will apply for health care jobs, and

will be welcomed in the
workplace once they
are hired.
So far, it’s been working. In the past six
years, the number of
aboriginal peoples
working in health care
has grown to 5.5 per
cent, from one per
cent.
The training sessions
provide answers to
some of the puzzling
questions non-natives
ask about aboriginal
people.
Should they be called
Indians, aboriginals, or
natives? Why are so
many unemployed?
Are all Indians alike?
What’s an urban reserve? Do Indians pay
taxes or get a free
post-secondary education?
The training sessions
provide a deeper view Teaching history: Jason Yuzicapi, Aboof Canadian history
riginal Educator for the Saskatchewan Asthan most people
sociation of Health Organizations, speaks
know, and explain the to about 20 members of Sun Country
economic cost of the
Health Region staff.
continued marginalization of a rapidly growing segment of population of aboriginal peoples
rises. About 13 per cent of Sasthe population.
katchewan’s one million population
According to the Saskatchewan
is currently made up of aboriginal
Association of Health Organizations (SAHO), sidelined aboriginal peoples but that is projected to
grow to about 32 per cent over the
peoples cost the province about
$1.4 billion a year in lost productiv- next 40 years.
ity, higher health, welfare and jus- One Sun Country Health Region
employee who attended the recent
tice costs.
session was very impressed with
Unless changes take place, that
the training.
cost will continue to rise as the

Larry Olfert said he didn’t think it
was a very important initiative until
he heard the message.
“I grew up in an area that had three
reserves within 15 miles but I didn’t
know anything about the treaties or
any of this information,” he says.
“This session presented a lot of
information and I think it’s excellent.”
Another participant, Jason
Sprecken, has enjoyed a long interest in aboriginal issues. He made
friends with an aboriginal boy when
they were both in Grade 3. “I was
always interested in native issues
after that,” he says.
“I always followed news stories
about the treaties and what’s going
on.” Jason says when you meet
people of different cultures at a
young age, it makes you more
open to learning about them.
One of the teachers at the session,
Fred Dustyhorn, Aboriginal Education Coordinator for the Canadian
Union of Public Employees, says
he often can see a difference in the
faces of participants who attend the
training sessions.
“At the beginning, some of them
don’t seem to want to be there. But
at the end, their thinking has
changed. You can see it in their
expression.”
The other teacher at the session,
Jason Yuzicapi, Aboriginal Educator for SAHO said a lot of aboriginal
people still don’t understand what’s
affecting them and haven’t moved
out of a destructive life cycle.
“The key is to tell people what’s
happening so the public understands the history and then we can
all begin to work together.”

Or use your computer for access to the latest health information. Turn to SaskHealth
online at: http://www.health.gov.sk.ca/ps_healthlineonline_contact.html

Redvers
Health
Centre faces
nightmare
scenario

Helping to prepare
dinner: Residents at
New Hope Lodge peel
potatoes for the dinner
at the Lodge later in
the day. From left to
right are Catherine
MacDonald, Helen
Graham, Anna
Frederiksen, and
Cassie Moore.

It’s no drill!

Donation for Tatagwa View van: Victoria Wallace presents a cheque to Tatagwa View in memory
of her sister Rosalie McCombs, a resident of Tatagwa View when she died in early 2006, and husband Bruce McCombs. From left to right are Marga Cugnet, left, Vice President of Primary Care for
Sun Country Health Region, Victoria Wallace, Linda Low, niece of Rosalie and Victoria, and Tatagwa View nurse manager Marnell Cornish.

Health Inspectors keep learning
Ken Cross, one of the Public Health Inspectors for Sun Country Health Region
(SCHR), is also president of the Saskatchewan branch of the Canadian Institute of Public Health Inspectors.
In June, Ken served as co-host for about
300 members of the association’s national
conference in Regina.
“I believe the conference committee did an
outstanding job of ensuring that all were
treated to the best of Saskatchewan’s hospitality,” he said recently.
“We measured up to the historic reputation
that Saskatchewan has for hosting fun,
affordable and enjoyable celebrations,” he
says.
“Our many volunteers made sure no one
was wanting for more.”
Each province has a Branch with a President and Councilors who work to benefit
all the public, says Ken. A national conference is held every year. “
This is all volunteer work outside our

regular PHI jobs,” he notes.
Other Public Health Inspectors in Sun
Country Health Region Public contributed
to the conference.
Grant Paulson served on the Education
Committee and helped to get top notch
speakers for the conference. Also, Tom
Shaw, Derrick Mooney and Paula
Sampson, attended the conference and
gained valuable knowledge useful in protecting the public’s health within the Region, says Ken.
The educational tracks offered throughout
the three days not only gave excellent educational information to those in attendance
but captured the eyes and ears of the media.
CKTV, CBC, CKRM and the Regina
Leader-Post were very visible throughout
the conference. Both Grant and Ken gave
media interviews that were aired on local
and national broadcasters.
Threaded throughout the conference were

First Nations health issues, and festivities
to highlight their customs and traditions.
At one point, 40 delegates witnessed a
tepee-raising ceremony.
A First Nations prayer opened and closed
the conference, adding a Saskatchewan
flavor, says Ken.
Patty Kresweller, and Theresa Girardin
from SCHR’s Mental Health Department,
spoke to a packed room about housing
issues public health inspectors experience
with those who have an affinity to keep
everything and throw nothing away.
Ken says it’s important for the public to
know that the Region’s PHIs and staff are
not only doing the regular job of protecting their health but that the staff are getting the latest information on emerging
health issues and expanding their knowledge by attending such conferences.
“We bring back the information that will
help us protect the public’s health,” he
says.

A school bus accident is one of
those nightmare scenarios facing
all health care workers, at any
time. But it was the situation facing
Redvers Health Centre in early
September.
Two vehicles, one of them a Redvers School bus full of children,
collided on Highway No. 8.
Paulette Godenir, EMT facilitator
for ambulance services at the
Redvers Health Centre, and receptionist, took the call just before
3:30 p.m.
“We were at the accident nine minutes later,” she says. Fortunately,
other ambulance volunteers were
right in town that day, too.
There were children of all ages on
the bus, she says.
“They were all calm. One girl had
a couple of cuts in her chin and
held a bottle of water against it.
They weren’t panicking.”
All of the students went to the
health centre to be checked over,
she says. The girl with the cut was
stitched up and a couple of others
received x-rays before they were
all released.
“Just knowing a school bus was
involved made it nerve-wracking,”
she says. “Some of the staff worried about the kinds of injuries we
might get.”
She says if the injuries had been
worse, staff would have had to call
out more people from the outlying
area
“Everyone knew what to do,” she
says proudly. “Everyone was calm.
We do drills and implement a disaster fanout twice a year to prepare ourselves.”
The centre has hosted mock disasters involving the ambulance
and multiple casualties to prepare
themselves, she says.
”I also need to give credit to the
EMO personnel and the firemen,
all of whom are volunteers,” says
Godenir. “They were as cool as
cucumbers.”
No debriefing was needed as a
result of this incident but staff generally reviews procedures to determine if changes are needed, she
says.
Murray Goeres, Director of Rural
Facilities for Sun Country Health
Region, says he’s proud of the
staff’s preparation and cool response. “Situations happen and
that’s what we’re there for,” he
says.
“It’s good to know that we’re
ready.”

Caring for clients at Arcola Health Centre

Coffee break at Arcola Health Centre: Members of the Arcola and area community
gather with officials from Sun Country Health Region (SCHR) at the centre’s appreciation
tea in October for community donations to the new, digital x-ray equipment in the laboratory. From left to right are Al Brigden, RM of Brock; John Houston, Kisbey; Harry Laurent,
Arcola; Sharon Bauche, SCHR board member; Murray Goeres, Director of Rural Facilities
for SCHR, and Rita Dash, SCHR board member.

Front steps: Pink is an unusual colour for

the front entrance of a health centre but receptionist Maureen Cameron says it was
painted that soothing colour a few years ago
and people grew to appreciate it.

In the kitchen: Darlene

Freitag stands in the kitchen of
the health centre next to the
huge stove that provides food
for the patients in the health
centre, for the staff and for clients of Meals on Wheels in the
community.

Nursing station: Nurses
at the Arcola Health Centre gather for a picture at
the nursing station. From
left to right are Sarah
Veroba, Lynn Brady,
Stephanie Struble, and
Bertha Isleifson.
The Arcola centre is one
of 28 facilities and 17 public health programs provided by Sun Country Regional Health Authority.

New laboratory equipment: Angie Peach and Nora Bryce-Huston,

stand in the laboratory at the Arcola Health Centre. State of the art digital
equipment was installed in the lab this summer to provide better service to
the residents of the area.

